279TH BASE SUPPORT BATTALION

COMMANDER'S POLICY


POLICY NUMBER:  
01-19


DATE:  17 October 2001

SUBJECT:  Offensive Conduct in Morale, Welfare and Recreation (MWR) Facilities

PROPONENT:
DCA (469-1550)

DISTRIBUTION:  A, B, & C

PURPOSE:  Establish the expected conduct within MWR facilities.

SCOPE:   Applies to all soldiers, Department of Defense (DoD) employees and family members in the Bamberg German/American Military Community.

REFERENCES:  AR 600-20, Enlisted Personnel Management System; and Update 16, Morale, Welfare, and Recreation

DEFINITION:

1.   Offensive environment: An environment or setting in an MWR facility, which has been rendered unpleasant, intimidating, hostile or offensive because of offensive conduct. An offensive environment can be created or fostered by managers and staff who fail to take proper corrective action to stop offensive conduct when it occurs or shortly thereafter.

2.   Offensive Conduct: Conduct of a sexist or sexual nature including, but not limited to, entertainment, deliberate or repeated unwelcome verbal comments, gestures, or physical contacts, which creates, or tends to create an offensive environment.

POLICY:

1.   Conduct leading to an offensive environment will not be tolerated in MWR facilities.

a. The atmosphere in MWR facilities will be routinely monitored to prevent the creation of an offensive environment.

b.  Both offensive conduct and offensive environments shall not be tolerated in MWR activities.

c.  Use of vulgar language or wearing of offensive clothing, which displays obscene slogans, symbols, or profanity is not permitted.

d.  Staff and participants are responsible for reporting any violations of this policy to the appropriate authority.  The reporting procedure for offensive behavior will be incorporated into MWR’s SOPs and Club House Rules.
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e.  The BSB Commander can suspend or terminate privileges of individuals who violate this policy.

f.  Soldiers and DoD employees who violate this policy are subject to disciplinary action.

g.  MWR SOPs and House Rules should incorporate the above clarification and be posted within view of patrons.

2.  I expect commanders and management staff to be actively involved in preventing and eliminating offensive behavior and offensive environments in MWR facilities.

3. “Maximum Support – It Shall Be Done!”

TIMOTHY P. HILL

LTC, MI

Commanding

